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Pursuant to Article 14 (Chapter 392 of the Laws of 1967, Public Employees Fair 
Employment Act) of the New York State Civil Service Law, the Oyster Bay-East Norwich 
Central School District hereby adopts the following agreement covering recognition of a teacher 
organization and the methods by which negotiations shall take place with said organization. 
The School District and Faculty Council firmly believe that the primary function 
of the School District and its professional staff is to assure each boy and girl attending the Oyster 
Bay-East Norwich Public Schools the highest level of educational opportunities obtainable. 
The School District and the Faculty Council believe that the objectives of the 
educational program are realized to the highest degree when mutual understanding. cooperation. 
and effective communications exist between the School District and its professional staff. 
ARTICLE I 
ACADEMIC FREEDOM 
The School District and the Faculty Council agree to make every effort to 
maintain an atmosphere of academic freedom in the schools. 
ARTICLE I1 
ADMINISTRATION, ASSOCIATION BOARD PROCEDURES 
A. Negotiating Teams: The School District's Tearn will meet with representatives 
designated by the Faculty Council for the purpose of discussion and reaching mutually 
satisfactory agreements. 
B. Commence Negotiations: Upon request of either party for a meeting to commence 
negotiations for subsequent years. a mutually acceptable meeting date shall be set up no 
more than fifteen ( 15) days following such a request. In any school year. such a request 
shall be made on or about November 1. but no later than December 1.  The tirst meeting 
is to be held no later than December IS. 
All issues proposed for discussion shall be submitted in writing by the Faculty Council to 
the School District's Team at the first meeting. The School District shall submit in 
writing to the Teacher's Tearn all additional issues upon which it wishes to negotiate at 
the same time. Both parties may submit additional issues for negotiations no later than 
the second meeting. 
The second meeting and all necessary subsequent meetings shall be called at times 
mutually agreed upon by the parties. 
C .  Negotiations Procedures: The School District's team shall meet at such mutually agreed 
upon places and times with representatives ot'the Faculty Council for the purpose ot' 
effecting a free exchange of facts. opinions. proposals and counter proposals in an et'fort 
to reach mutual understanding and agreement. 
Following the initial meeting as described in Section B above. such additional meetings 
shall be held as the parties may require to reach an understanding on the issueis) or until 
an impasse is reached. 
At the beginning of negotiations "ground rules" concernins the day. time. length of. and 
the conduct of meetings shall be mutually agreed upon. Meetings shall be held at such 
times as recognizes the other responsibilities of all parties concerned. 
D. Exchange of Information: Both parties shall furnish each other, upon request. all readily 
available information reasonably pertinent to the issue(s) under consideration. 
E. Consultants: The parties may call upon consultants to assist in preparing for negotiations. 
and to advise them during conference sessions. The expense of such consultants shall be 
borne by the party requesting them. Prior notice shall be given by each intention to bring 
a consultant to a conference session. 
ARTICLE 111 
AREAS FOR DISCUSSION AND AGREEMENT 
This recognition constitutes an agreement between the School District and the 
Faculty Council to reach mutual understandings regarding matters related to terms and conditions 
of employment. 
In order that the Faculty Council may have an opportunity to react. the School 
District. acting in good faith. will. insofar as it is administratively feasible. notie the President or' 
the Faculty Council of any proposed change in any policy affecting the terns and conditions of 
employment: and will also. insofar as it is administratively feasible. notify the President of the 
Faculty Council of any proposed new policy affecting the terms and conditions of employment. 
The School District and the Faculty Council recognize that the Board of 
Education is the legally constituted body responsible for the determination of policies covering 




I .  Meetings may be arranged bv mutual agreement between the principal o f a  
building and the Faculty Council Building President when required for discussion 
of matters of mutual concern. 
3 . Meetings may be arranged by mutual agreement between the Superintendent of 
Schools or his designee and the President of the Faculty Council when required 
for discussion of matters of mutual concern. 
2 .  The Faculty Council president and the buildins president may call meetings of the 
Association members which will not interfere with the instructional school day. 
Arrangements will be made for the time and place of the meeting through the 
offices of the various building principals. 
4. It is agreed that representatives of the Faculty Council, the Board of Education 
and the Superintendent of Schools will meet in the latter part of October or in the 
early part of November at a mutually convenient time for discussion of matters 
related to the agreement in effect at the time. 
B. President of the Faculty Council: 
The School District recognizes that the official duties of the President of the Faculty 
Council may require hisher absence from school for attendance at official meetings of 
national and state organizations of which the Faculty Council is a member. 
1. The President of the Faculty Council and the Negotiations Chairman shall be 
released for up to eight (8) days collectively each year to fulfill the duties of their 
offices. The allocation of the eight (8) days shall be at the discretion of the 
Faculty Council. 
9 . The president \vill be relieved of all non-teaching dutv assignments. 
3. The president will meet with the building principals involved to work out the use 
of the days. 
4. The Building Principal may, if possible. arrange for some conveniences in the 
schedule of the Faculty Council President providing such arrangements do not 
interfere with the instructional program of the school. 
C. Negotiations and Non-Teaching Duty: 
1.  The first Vice President will be relieved of non-teaching duty assignment when 
needed for union negotiations and contract administration related to negotiations. 
so long as the duties can be covered by existing staff. 
2 .  One building representative per building will be relieved from non-teaching duty 
assignments. so long as the duties can be covered with existing staff. 
D. Mailboxes: 
The Association shall have the use of teacher school mailboxes and the interoffice mail 
service for the purpose of distributing association material. 
E. Dues Check-off: 
It is agreed that the School District will provide for a procedure for the deduction from 
pay of membership dues in the Oyster Bay-East Norwich Faculty Council and its 
affiliated organizations. Such procedures will include the use of authorization cards and a 
roster indicating individual membership in the aforementioned organizations to be 
received in the business o 6 c e  on or before October 15th of any year. Deductions will be 
made in equal amounts over a period of ten ( 1  0) consecutive pay periods beginning 
, November 15th. 
F. Credit Union: 
Unit members may authorize automatic payroll deductions of a specific amount to be 
deposited directly into their Nassau Educators Federal Credit Union account. Credit 
Union deductions may be changed during the first week of October and the tirst week of 
February. Exceptions for emergencies will be decided by the Financial Loss Committee. 
G. Information: 
The Assistant Superintendent of Schools will inform the Treasurer of the Faculty Council 
whenever a teacher is placed on unpaid leave and when a teacher's service with the 
district is terminated. 
H. District Policy Book: 
The School District will provide the President of the Faculty Council with a copy of the 
Board's current policy book. The School District shall be required to provide the 
President of the Faculty Council with all amendments to the policy book within a 
reasonable time of their issuance. 
ARTICLE V 
CALENDAR PHILOSOPHY 
It is agreed that the school calendar adopted by the School District after discussion 
with the Faculty Council shall be designed to achieve the best possible educational climate for all 
students. 
The concept of the "eight week calendar" as applied to the period of time 
following the December Recess ( Christmas-New Years) shall be utilized whenever possible. 
ARTICLE VI 
CHAPERONING 
It is agreed that all chaperoning and supervision extracurricular activities will be 
advertised to all teachers throughout the district and will be open to all teachers in the district. 
Coaches' stipends will be adjusted to reflect the median pay of coaches in other 
Nassau County School Districts. Extracumcular stipends will be increased by the same 
percentage as the base salary in each year of the agreement (200 1-2002,2002-2003.2003-2004. 
2004-2005). Additionally, hourly rates will be adjusted for equity. 
ARTICLE VII 
CLASS SIZE 
The School District has an awareness of the educational implications of class size. 
It has reviewed in the past. and will continue to review class size policies from the point of view 
of the best combination of educational soundness and economical feixibilitv. The School 
District believes that the current policy with respect to retaining handicapped children within the 
district. where possible. is based on sound consideration. 
A. The School District will advise the Faculty Council at the time of the Contract Review 
Meeting of any contemplated changes in the current philosophy of class size. 
B. Sometime in October of each year. or as early as possible. a summary of class size for the 
new year will be sent to the Faculty Council. 
ARTICLE VIII 
COMPENSATION FOR FINANCIAL LOSS 
1 .  While a teacher is on school propert);. pertorming hislher duties either professional or 
c.xtracurricularl. any damages to or loss otpersonal property not caused b!. thc teacher's 
negligence or m act of God shall be reimbursed by the School District in the tbilo~ving 
manner: 
1. The District shall establish a reimbursement fund in the amount of S3.000 per 
year. There shall be no carryover ot'anv unused funds from vear to year. 
ARTICLE IX 
CONFERENCES AND WORKSHOPS 
It is agreed that conferences and workshops can be a valuable source of 
information for the professional staff. 
A, In-district conferences and workshops: 
Teachers shall be actively involved in the planning and presentation of conferences and 
workshops. 
B. In-Service Teaching: 
Teachers shall receive the following stipends for in-service teaching during the following 
school years: 200 1-2002 - $1.924.00 for one 1 5-hour course: 2002-2003 - $2.000.00 for one 1 5- 
hour course: 2003-2004 - $2.085 .OO for one 1 5-hour course: 2004-2005 - the stipend shall be 
adjusted by the same percentage as the salary increase for one 15-hour course. 
ARTICLE X 
CONTRACT PREPARATION AND DISTRIBUTION 
Sufficient copies shall be prepared for each and every regularly appointed certificated 
professional person employed. except those represented by another recognized bargaining 
unit. 
The President of the Faculty Council shall receive additional copies. 
Whenever the Agreement is a multi-year Agreement. twenty-five (25) additional copies 
will be available to the President of the Faculty Council at the beginning ot' November in 
each additional year of the contract. 
ARTICLE XI 
FACULTY MEETINGS 
For regularly scheduled Faculty Meetings called by Principals. teachers may be free to 
leave one hour after the starting time of the meeting. However. should the need arise. the 
building principal may extend such meetings to seventy-five (75) minutes. Such 
extension will not be unreasonably required. Except in the case of an emergency or when 
administratively not feasible. the Principal will give forty-eight (48) hours notice for other 
meetings. 
B. Faculty meetings may be called by the Superintendent of Schools or his delegate or the 
principals. 
C. Tuesdays are reserved for faculty meetings to be called by school administrators. 
However, emergency meetings may be called at other times. Committee meetings may be 
called as required. 
ARTICLE XI1 
GRIEVANCE PROCEDURES 
SECTION I - Definitions 
Grievance shall mean any alleged violation. misrepresentation or inequitable 
application of the laws. rules. procedures. regulations. administrative orders or 
policies governing this district which in any way related to or involve. the health 
or safety of any teacher or the physical facilities. materials. or equipment 
furnished to or provided for such teacher. or which may involve the supervision ot' 
any such teacher: and shall further include any alleged violation or 
misinterpretation of any of the terms and conditions of any agreement negotiated 
by the said teacher's duly authorized bargaining agent and the School District. 
2. Grievant shall mean any teacher or group of teachers. as defined herein. who 
shall make or file under the procedures set forth herein a grievance against any 
respondent. 
3. Respondent shall mean the person or group of persons against whom an alleged 
grievance is made or filed by any teacher or group of teachers. 
4. Teacher shall mean anv member of the bargaining unit as defined in ARTICLE 
XXI - Recognition. 
5 .  Representative shall mean the Oyster Bay-East Norwich Faculty Council or any 
other person designated by the grievant to act in his behalf or as his counsel. The 
respondent shall also have the right to designate any organization or person to act 
in his behalf or as his counsel but not to include attorney for the Board of 
Education. The designation of any representative shall be in writing. 
6. Hearing Officer shall mean the individual. whether it be the Superintendent of 
Schools. hisher designee. or any other person who is charged by the School 
District with the duty of hearing testimony and rendering a decision with respect 
to any alleged grievance tiled hereunder. 
SECTION I1 - Basic Principles 
1. The grievant and the respondent shall have the right to have a Representative at 
any stage of the proceedings. 
2. (a.) 
To be considered timely, a grievance must be filed no later than 30 calendar days 
from the incident or occurrence giving rise to the grievance. 
(b.) 
Each grievance shall be promptly considered within the time specified in these 
procedures. Failure to render a decision within the time limits and exceptions 
stated herein shall entitle the grievant to proceed to the next stage. 
3. All documents. communications and records dealing with the processing of any 
alleged grievance filed hereunder shall be filed separately from the personnel tiles 
of the grievant. However. administrative evaluations andior letters of complaint 
with respect to any particular teacher. which may have given rise to the tiling of 
the grievance. shall remain in. or be filed in. as the case may be. the personnel tilc 
of that particular teacher. unless the grievance is resolved in favor of the grievant. 
in which case the subject evaluation andlor letter of complaint will be removed 
from the file. 
SECTION I11 - Procedures for Review of Grievances 
Stage # 1 - Informal Stage 
The Grievant will request the Respondent to hold an informal conference within 
three ( 3 )  working days of the assertion of the grievance. This informal conterencc 
will be held between the Grievant and the Respondent for the purpose of 
identifying the nature of the complaint and resolving the grievance informally. 
The Respondent shall then informally communicate hisiher decision on the 
grievance to the Grievant within four (4) working days of the conference. 
Stage #2 - Immediate Supervisor 
If the Grievant is not satisfied with the decision reached at Stage I. he/she shall 
reduce it to writing on the district grievance form. The form shall be presented to 
the Respondent's immediate supervisor within five (5) working days of the date of  
the informal communication of the decision in Stage # I .  Within iive ( 5 )  working 
days. the Supervisor shall confer with the Grievant and Respondent and present a 
copy of hidher decision to the Grievant and the Respondent. If the immediate 
supervisor is the Superintendent of Schools. the grievant shall proceed directly 
from Stage # 1 to Stage #3. 
Stage #3 - Superintendent of Schools 
a. Upon receipt of the written decision, in Stage I1 above, the Grievant may, 
if still not satisfied, present the grievance to the Superintendent of Schools 
along with the decision and request that further procedures be instituted 
provided. however. that said written grievance is presented to the 
Superintendent of Schools no later than ten (1 0) working davs following 
the date of the receipt of the written decision. 
b. The Superintendent of Schools or his designee. within tive (5) working 
days following the receipt of the formal grievance. shall request the 
administrator involved in Stage iC2 and the grievant to submit all written 
information pertinent to the grievance. In addition. the Superintendent of 
Schools or his designee shall set a date and time for a hearing at which 
time the grievant(s) and his representative and the respondent and his 
representative may be present. The date for the hearing shall not be more 
than ten (1 0) working days from the date of receipt of the grievance in the 
Superintendent's office. 
c. The Superintendent of schools or his designee shall render a written 
decision within ten (10) working days after the hearing. 
Stage #LC - Board of Education 
a. If the Grievant is not satisfied with the decision at Stage rr3. thc grievant 
may file an appeal to the Board of Education in ivriting ivirh the 
Superintendent of Schools not later than iiipe I 5 i~orking days aricr 
receiving the decision at Stage rt3. 
b. Upon receipt of the appeal. the Superintendent of Schools shall cause the 
appeal to be placed on the agenda for the next executive session of the 
Board of Education. but in no case shall a meeting of the Board of 
Education thereon take place more than ten ( 10) working davs following 
the receipt of the Notice of Appeal. 
c. The Board of Education shall fix a date for a formal hearing to be held on 
the grievance, and in fixing such a date, shall make an effort to meet the 
convenience of not only its members, but also the Grievant. Said hearing 
shall be held not later than twenty (20) working days from the filing of the 
appeal. , 
d. The Superintendent of Schools shall present the official record of the 
grievance to the President of the Board of Education. 
e. The hearing shall be held in executive session before a quorum of the 
Board of Education. 
f. Within ten (1  0) working days after the hearing, the Board of Education 
shall render a final decision in writing, with copies to all panies to the 
proceeding. 
Stage g5' - Arbitration 
Stage $5 shall apply only to such grievances which are alleged violations or 
misinterpretations of terms and conditions of the negotiated agreement. The 
matter is to be referred to arbitration for an advisory opinion only. Subject to the 
foregoing, in the event that any party to the proceeding is dissatisfied with the 
ultimate decision reached by the Board of Education. the dissatisfied party may. 
within ten (10) working days of the date of the decision. submit a request in 
writing to the Board of Education that the matter be referred to an arbitrator 
selected from a list provided by the American Arbitration Association. The 
arbitrator shall limit hisher advisory recommendations strictly to the application 
and interpretations of terms and conditions of the negotiated ageement. 
The cost tor [he services o t  the arbitrator. including expenses. it' an!,. \\.ill bc bornc 
equally by the Board of Education and the Faculty Councii. unless the Faculty 
Council has advised the grievant in writing (with a copy to the Board of 
Education) not to proceed with arbitration. Then the expenses will be borne 
equally by the Board of Education and the grievant. In the event that the 
respondent requests arbitration. no portion of the cost shall be borne by the 
Faculty Council or the grievant. 
OYSTER BAY-EAST NORWICH CENTRAL SCHOOL DISTRICT 
Oyster Bay, New York 
GRIEVANCE 
This form shall be used for filing a grievance in accordance with Article XI1 starting with Stage 
#2. 
The grievance shall be submitted on a district grievance form and 
shall include the name and position of the aggrieved person(s), the 
date. time and place where the grievance took place. the identity of 
the person(s) responsible for the grievance and the provision of the 
law, rule. regulation. policy, order or agreement violated or 
interpreted. and the relief or redress sought by the grievant. 
Nothing herein shall be construed to limit the definition of a 
grievance as contained in Section iI (1) of this procedure. 
1. Name of aggrieved person(s): 
2. State the date . the time . and the place where the 
grievance took place: 
4. State the date of the unacceptable Stage R 1 decision on your 
crievance: 
w 
5. State the nature of the grievance and the provision of the law. rule. regulation. policy. order or 
agreement violated or misinterpreted. Be specific. Use additional pages if necessary. 

6 .  State the relief or redress sought: 




Two copies of written Grievance forwarded to immediate supervisory (to be completed 
by Grievant) 
Date 
Two copies of written Grievance received by immediate supervisory Stage d3 
Date 
Administrator delivered written decision to Grievant 
Date 
Immediate supervisor forwarded copy of Grievance to Respondent 
Date 
Immediate supervisor forwarded copy of decision (written) to Respondent 
Date 
Stage ~3 
Grievance received by Superintendent of Schools 
Date 
Written information received from: 




Superintendent set hearing date 
Date 
Hearing held on 
Date 
Decision rendered by 
Superintendent of Schools 
Date 
Stage 84 
Grievance received by Superintendent of Schoois 
Date 
Executive Session Board of Education 
Date 
Formal Hearing held on 
Date 
S tase ~5 
Received request from grievant the matter be referred to an arbitrator 
Date 
ARTICLE XI11 
IN-SERVICE COURSE OFFERINGS 
A. SPONSORSHIP AND RECOGNITION 
The School District, acting upon the recommendation of the Superintendent of Schools. 
may sponsor In-service Education Programs for the purpose of making possible the 
highest quality of teaching and learning in the schools of the district. 
The School District. acting upon the recommendation of the Superintendent of Schools. 
may co-sponsor In-service Education Programs with other school districts or educational 
agencies that meet the standards of Oyster Bay-East Norwich Central School District. 
The School District. acting upon the recommendation of the Superintendent of Schools. 
may recognize as acceptable in-service courses sponsored by other school districts or 
educational agencies. 
B. CREDIT FOR COURSES 
Each teacher who seeks credit for the successful completion of an in-service course 
sponsored, co-sponsored or recognized by Oyster Bay-East Norwich Central School 
District must fulfill the fbllowine requirements or acceptable equivalents: 
I .  Assignments and Class Participation 
a. Complete satisfactorily all written assignments and 
examinations as required. (All papers submitted to 
the instructor by participants will be evaluated 
against criteria especially designed to measure 
quality o t' independent thinking. effort applied and 
understanding of idea or topic discussed.) 
b. All written assignments must be turned in to the 
instructor according to deadlines (dates) set bv him. 
c. Interest and participation as evidenced in class 
activities and discussion. ( A11 work must be of such 
quality as to be acceptable for graduate level college 
credit.) 
2. Attendance 
a. Registrants are expected to attend all sessions. 
Permission to be absent must be obtained from the 
teacher's (enrollee's) building principal. 
b. If a teacher (enrollee) is absent for three or more 
sessions, the question of credit will be reviewed by 
the Superintendent of Schools. (Credit may be 
denied for not meeting the attendance requirements 
even though the teacher (enrollee) has fulfilled 
those requirements as set forth in No. I above.) 
C. AMOUNT OF CREDIT - O.B.E.N. C.S.D. SPONSORED COURSES 
1. .4 two semester hour course shall meet for study and discussion purposes at least 
one hour per week for a period of not less than thirty (.j0) consecutive or two I 2) 
hours per week for a period of not less than tifieen ( 15) consecutive weeks. 
2. Additional credits for courses may be granted in terms of requirements stated 
above. 
3. One credit may be granted for courses that are at least equal to one-half of the 
requirements for a two credit course as stated in Section One of this article. 
4. Approval or disapproval of courses will be rendered within five (5) school days 
when administratively feasible. 
D. :!MOUNT OF CREDIT - Courses Sponsored by Other Agencies 
1 .  Credits for courses conducted b>+ other educational agencies shaH be granted on 
the basis of the following criteria. 
a. Requirements as outlined in Section B and Section 
C. or 
b. Upon the recommendation of the New York Stare 
Education Department or a college or university 
duly recognized by the New York State Education 
Department. and 
c. Providing prior approval of the Superintendent of 
Schools has been requested before taking the 
course. 
In the case of laboratory work directly related to the teacher's regular teaching 
assignment and conducted under the auspices of an educational agency or science 
research foundation recognized by the Board of Education, thirty (30) clock hour: 
shall constitute the equivalent of one semester hour of credit under the conditions 
set forth below. 
a. The applicant shall have submitted the prospectus of 
the research project to the Superintendent for his 
prior approval. 
b. The applicant shall submit evidence that he was 
actively engaged in the actual conduct of an 
experiment or experiments for at least one-half or 
more of the total number of clock hours spent at the 
laboratory and that his performance or quality of 
work at the laboratory was satisfactory in all 
respects. (Such evidence shall be obtained from the 
applicant's immediate supervisor at the laboratory.) 
c. The applicant shall obtain a statement from a 
recognized college or university, signed by an 
authorized official. indicating that the college will 
grant, or has granted. credit for the specific 
laboratory experience under consideration and 
specifiring how many credits and under what 
conditions such credit will be or has been granted. 
The applicant shall also submit with his application. 
having satisfied all conditions set forth in (a), (b) 
and (c) above. a statement describing how the 
particular laboratory experiences in which he was 
engaged will be. or have been. of benefit to him in 
his regular teaching assignment. 
E. USE OF CREDIT FOR SALARY PURPOSES 
1. Approved in-service credits may be utilized toward the fulfillment of not more 
than one-half of the course requirements for advancement to the next higher salary 
schedule. 
2. Full In-service Courses (no partial credit) in excess of those used for a salary 
schedule increment may be accrued for future application for lateral advancement 
on the salary schedule. 
3. It shall be the responsibility of the teacher to file evidence of all credits and to 
request advancement to the next higher salary schedule. 
4. Teachers will obtain prior written approval from the Superintendent of Schools 
for all courses to be submitted for advancement on the salary schedule. 
F. STAFF DEVELOPMENT 
If New York State should provide money to the District for additional staff development. 
teachers will agree to a maximum of five additional days during non-school time for such 
staff development. provided that teachers will be paid for such additional time at a rate to 
be negotiated with the Faculty Council. and provided further that such staff development 




4 .  Dental Insurance 
The School District will pay up to Seven Dollars per teacher per month towards the 
maintenance of the existing Dental Plan. In addition. the District nil1 pay up to Fourteen 
Dollars per teacher per month towards Family Dental Coverage. 
The annual deductible factor shall be $75.00 for the individual and $225.00 for the 
family. It is recognized that the carrier mav raise the deductible amount if experience so 
warrants. 
B. Health Insurance 
1. Premium Cost 
Effective July 1, 1973, the Board will pay 100% of premium cost relating to the New York State 
health program for the employee and family. (Code 72 individual and family Empire Plus plan 
establishes the maximum Board responsibility for those members of H.I.P. plan.) 
Teachers employed after January 1, 1989 will pay ten ( 10%) percent of the annual premium cost 
of the individual plan and twelve and one-half (12.5%) percent of the cost of the family plan. 
Effective July 1, 1992. unit members employed prior to or on January 1. 1989 shall contribute 
toward the cost of health insurance at the following rates: $200 for individual coverage; $350 for 
family coverage. 
2. Additional Coverarre 
Additional Major  medical coverage shall be provided to increase the existing maximum benefits 
provided by the New York State, G.H.I. and H.I.P. health insurance plans. 
Once such maximums have been reached and an amount of $100 has been paid by the individual. 
the insurer will pay 80% of the next $2.500.00 of eligible expenses up to a maximum of 
$l,OOO1OOO.OO as provided in the policy. 
It is understood that the provision for additional coverage, provided herewith shall be subject to 
the insurer's use of its own choice of language in the policy to be issued hereunder provided that 
the substance of the coverage agreed to herein shall not be altered. 
3. Waiver of Health Insurance 
Unit members who decide to waive health insurance on or after July 1. 199 1. shall be paid a sum 
equal to fifty (50%) percent of unpaid health insurance premiums for coverage (individual or 
family) they had in effect on July 1. 1991. In the event of a major life event. i.e.. the death of a 
spouse. divorce. or loss of a spouse's job. the unit members may re-enroll in the Empire Plan. 
subject to the Rules and Regulations for re-enrollment of the New York State Government 
Employees' Health Insurance Plan. If re-enrollment occurs during the period covered by the 
reimbursement. then the teacher shall repay said payment on a pro-rate basis for the applicable 
period. 
4. Chanee in Health Insurance Coveras 
A change in health insurance carrier or a change to self-insurance may occur provided: 
1. The change is negotiated by the District and the Association. 
2. The proposed carrier offers the same or substantially the same coverage. 
In the event that negotiations reach impasse or ninety (90) days elapses from the onset of 
negotiations. whichever occurs first, the parties will seek the services of an impartial third party 
for mediation or factfinding, if necessary. The impartial third party will be selected from 
available names supplied by the AAA. In the event of factfinding, the factfinding report will be 
advisory only. The parties will request that the AAA provide a list of facttinders knowledgeable 
in the field of health insurance. 
5 .  Develo~ment of a Cafeteria Plan 
The panies shall meet to establish the provisions of a cafeteria plan andlor a salary rcduction plan 
qualified under the Internal Revenue Service Regulations. incorporating the health insurance 
waiver payment provided for in Paragraph 4 of this section and applicable to out-of-pocket 
payments for premium contributions. deductibles. coverage limitations for both dental and health 
insurance premiums or out-of-pocket expenses for child and/or elder care. and life insurance. as 
permitted by law. 
C. Life Insurance 
For the duration of this contract. the District will pay sixty-three (63) percent of the premium in 
an amount of two (2) times the employee's annual salary to the nearest S 1.000.00. 
ARTICLE XV 
JOB DESCRIPTIONS 
4 .  A job description for each extra-curricular position will be available upon request. 
B. The Faculty Council shall be informed of each change proposed in an extra-curricular job 
description in sufficient time to request a discussion or funher information before 
proposed description is finalized. 
C. A preliminary job description shall be prepared and presented to the Faculty Council 
before any person is approached concerning a new extra-curricular position. 
D. A committee which shall include administration and Faculty Council representatives shall 










Statements of Absence 





C. Child Care Leave 
D. Other Leaves 
PAID 
A. Absences for Personal Illness 
1 .  For all absences due to personai illness ten ( 10) days 1cal.e \\;ithour ivss ot'pa!. 
shall be allowed annually. 
7 . The number of days allowed for personal illness shall accumulate to two hundred 
(200) days effective July I .  1975. The District will pay teachers seventy-five 
dollars ($75.00) per day for each day of unused accumulated sick leave above two 
hundred (200) days (maximum of seventeen days). 
2 .  For absences exceeding live ( 5 )  consecutive working days. a doctor's certificate 
must be submitted. 
4. For absences due to on-the-job injuries, a maximum of five (5) days leave without 
loss of pay shall be allowed for each such injury. This leave resulting from on- 
the-job injuries shall not be deducted from the accumulated sick leave nor shall it 
be cumulative. 
5 .  Driver Education: Teachers involved in a summer driver education program: 
a. Will be permitted one (1) sick day with pay per six week course. 
b. such day shall not be cumulative. 
B. Absences for Extended Illnesses 
1. An extended illness is defined as an illness of thirty (30) or more consecutive 
calendar davs. In order to be eligible for this benefit. a unit member must have a 
minimum of forty (40) accumulated sick leave days at the onset of such illness. 
2. A professional employee who will exhaust hisher accumulated days for personal 
illness shall submit a letter to the Superintendent of Schools requesting that helshe 
be placed on the plan as described below for extended illness according to the 
employee's years of service in the Oyster Bay-East Norwich Central School 
District and its predecessor districts. if applicable. 
3. A statement from the employee's attending physician should accompany the 
request. The physician's statement should describe the nature of the illness. the 
possible duration of the illness and an estimated time when the employee might 
reasonably be expected to resume hisher duties. 
4. .An extended illness must be ver~ried in a ivritten statement by the employee's 
mending physician. In the case of continued illness. the Superintendent of 
Schools may request the employee to provide additional veriiication from the 
attending physician. The Board of Education reserves the right to have the 
employee examined by a physician of its own choosing. In the event of a 
difference of opinion between physicians. a third physician. that is mutually 
acceptable to both parties. shall be consulted and his opinion shall prevail. The 
cost of the third physician shall be paid for by the Faculty Council. 
5 .  An individual who has been on extended sick leave and has returned to work who 
suffers a relapse or recurrence of the same illness may request one continuance of 
the unused portion of the extended leave provisions by submitting a request and a 
statement from the attending physician with the same information requested 
initially. Such continuance must be requested within ten (10) working months of 
the first day of extended sick leave. Upon approval of the Superintendent, the 
employee will receive the benefits at the point reached when he/she returned to 
duty prior to the relapse or recurrence of the illness. 
6.  If a teacher has not exhausted the ten month disability payments within a two-year 
period and a new illness occurs, a teacher shall be permitted to again receive 
payments. However, the payments for both illnesses may not exceed ten months. 
Schedule of Pavments 
Years of Service: 
O.B.E.N.C.S.D. and 
Predecessor District 
1-3 mo. 4-6 mo. 7-8 mo. 9- 10 mo. 
Less than I0 years 
1 0- 1 4 years 
15- 19 years 
30+ years 
Full 3 I4 '/z 1 I4 
Full 3 I4 !/t 1.4 
Full Full 3 14 I , 1,- 
Full Full 3 4  3 1.1 
7. Limitations and Conditions 
a. Monthly payments shall be made in accordance with the above chart. The 
maximum payment amount to any individual shall not exceed 60% of the 
unit member's base salary, prorated monthly. 
b. Monthly payments will be made during the period the employee is legally 
entitled to payments - ten month employees (teachers) will not be entitled 
to payments during July and August. 
c. Paymenr under this policy \viiI be less any amount received b:. the 
employee tiom Workers Compensation or any insurance provided for and 
paid for in full by the Board of Education or pro-rated if partial payment IS 
made by the School District. 
d. In the event that there is a third parcy action available to the employee who 
may be injured in an accident. the school district shall be reimbursed for 
out-of-pocket expenses from proceeds received by the employee as a result 
of lost work time by reason of such action he may take against any such 
third party. 
e. The provisions of this policy are limited to a maximum of ten ( 10) months 
including any relapse or recurrence of the same illness. 
f. No employee will accrue sick days while receiving the benefits of this 
policy. 
g. First year employees will not be entitled to the extended leave benefits 
provided in this section. 
8. Reinstatement of Provisions 
a. A person who has exhausted the provisions of this extended illness policy 
may be eligible for the reinstatement of its provisions after the employee 
has completed an additional two (2) years of continuous full time service 
within the district. 
C. Absences for Illness. Death in the Immediate Family, and Other Specified Bereavement 
Leave 
1. For all absences due to illness or death in the immediate family. or bereavement as 
set forth in #3 below. a total of five (5) days leave without loss of pay shall be 
allowed annually. 
2.' The "immediate family" includes wife. husband. father. mother. brother. sister. 
son. daughter. father-in-law, mother-in-law or other relatives living under the 
same roof or a person who exercised parental control over the individual as a 
minor for five (5) years or more, or someone significantly close to the unit 
member. 
-, 
J. For absences for death of brother-in-law. sister-in-law. son-in-law. daughter-in- 
law. or grandparents. 
4. The number or  days allowed for illness or death in the immediate tamily shall nor 
be cumulative. 
5 .  After exhausting family illness. death in the family and other specified 
bereavement leave days and personal leave. a teacher may use sick leave for 
bereavement subject to the approval of the Superintendent. 
D. J u y  Duty 
1. Any teacher who is summoned for jury will be granted a leave for the time 
requested and will receive his regular pay for the days required as a juror. 
2. Upon receipt of a summons to appear for jury duty, it shall be the responsibility of 
the individual to present the summons, or a photostatic copy to the principal who 
in turn shall forward it immediately to the Superintendent of Schools. 
3. The individual will receive full payment while serving as a juror. This policy also 
provides that any monies received by the individual from the County shall be 
reimbursed to the School District. Reimbursement for travel money, however. 
may be retained providing a separate voucher or other written statement issued by 
the County substantiating the amount claimed is furnished to the district. 
Promptly upon receipt, checks andlor substantiating documents should be 
forwarded to the Superintendent of Schools. 
4. It is the responsibility of the individual to comply with all procedures and to 
furnish all substantiating evidence requested herein. 
7 
. Notwithstanding the foregoing. a teacher summoned to jury dutv shall request a 
postponement to a time when school is not in session. 
E. Personal Business 
1. For absences due to urgent personal business. two (2) days leave without loss of 
pay shall be allowed annually provided written notice is given to the building 
principal forty-eight (48) hours in advance. except in emergency situations. and 
approval is granted. Days allowed for this purpose shall accumulate to a 
maximum of four (4) days. (Form requesting Personal Business Leave is 
available.) 
a. Applications for a personal business day which immediately precedes or 
follows a holiday or recess period shall require a reason being submitted to 
the Superintendent of Schools for his approval or disapproval. 
b. Applications for a personal business day on a Friday or a Monday shall 
require a reason being submitted to the Superintendent of Schools for his 
approval or disapproval. In the event of disapproval. the Superintendent 
shall notify the teacher in writing of the reason for denial within twenty- 
four (24) hours. 
c. Personal business days accumulated in excess of four (4)  days may be 
transferred to accumulated sick leave. The total number of accumulated 
days resulting from the combination of unused sick days and unused 
personal business days shall not exceed two hundred (200) days. 
2. In the event a teacher has exhausted all cumulative personal business days, the 
teacher may request one day of accumulated sick leave be used for personal 
business provided the following conditions exist: 
a. Teacher was unable to give prior notice as required, and 
b. Teacher is able to prove extenuating circumstances. 
F. Statements of Absence 
1. Written statement giving the reason for a teacher's absence shall be filed with the 
building principal by the teacher upon the teacher's return to school. 
2. For any absence without prior notification. full pay shall be deducted regardless of 
whether or not a substitute was engaged. 
* 
2 .  Deductions for unexcused absences. 
Salary for unexcused absences or absences beyond the number of days allowed 
will be deducted from the next payroll following the reporting of such absence on 
the basis of 11200 of annual salary. 
G. Absences for Religious Holidays 
Any absence due to religious holidays shall be deducted from the sick days leave or 
personal business leave allowance. 
H. Sabbatical Leaves 
The parties agree that a moratorium on Sabbatical Leaves shall be extended through June 
30. 2001. 
ii Sabbatical Leave shall be defined as a school year. or one-half year (a  Fall or Spring 
semester) which consists of five (5) months for the purpose of pursuing an acceptable use 
of sabbatical leave as stated in this policy. 
1. Eligibility and Selection 
a. A teacher shall have taught seven (7)  years consecutively in Oyster Bay- 
East Norwich Central School District. Application for sabbatical leave 
may be made during or following the seventh year of teaching. 
b. Seniority shall be considered the number of consecutive years since 
employment began in any one of the schools now formed as Oyster Bay- 
East Norwich Central School District. 
c. Seniority with appropriate program shall be the primary factor in selection. 
d. No more than four (4) of the staff shall be on sabbatical per year. 
e. No teacher who has changed tenure area shall be eligible for a sabbatical 
leave while serving on a probationary appointment. 
2. Financial Provision 
a. A teacher shall be allowed to receive either one-half year's sabbatical leave 
at full pay or one year at half pay. provided he has been in service to the 
district for seven 17) consecutive years. 
b. If an applicant is denied sabbatical leave in the year of his application by 
the administrative decision after being approved by the Sabbatical 
Advisory Committee. the applicant shall receive the following option: 
The applicant shall be given first consideration by the Advisory 
Committee for sabbatical leave the following year. 
c. The Sabbatical Leave Policy mentioned in this policy shall not be 
retroactive in that it shall only apply to those persons who have not 
previously taken their sabbatical leave. 
d. A teacher is to return to service in the school district immediatclv 
following termination of sabbaticai leave for a period ol' at least one I I J 
year. 
e. Salary scale. increments and advancement shall not be affected. Sick days 
shall accrue at the rate of ten ( 10) days for a full year's leave and five (3 
days for a one-half year leave. 
f. Federal. State Income Tax. Social Security. Hospitalization. Insurance 
Dues and Retirement Funds shall be deducted from checks in accordance 
with legal provisions governing contributions and benefits. 
g. Teachers on full year. half-year salaty must work out retirement and 
annuity factors with the Retirement Board and advise the District's 
Business Office of any and all special agreements pertaining thereto. 
h. Other financial awards, such as a grant, scholarship or fellowship will be 
permitted. 
3. Procedure 
a. The completed application form. which is part of this policy, must be 
submitted with a complete Program to the Advisory Committee by 
October 15th of a current school year for the following school year. 
b. The Advisory Committee shall forward all applications with its 
recommendations to the Superintendent of Schools no later than 
November 30th. 
c. The Program submitted must be a detailed plan of action. study andor 
travel (itinerary) that conforms with the acceptable uses of sabbatical leave 
as stated elsewhere in this policv. 
d. The applicant mav present his Program in person before the Advisory 
Committee. 
e. The Advisory Committee will be available to assist the applicant in 
preparing an adequate Program before presentation to the Superintendent 
of Schools and the Board of Education. 
f. The Superintendent will present the applications with his 
recommendations to the Board of Education at the regular meeting of the 
Board of Education in January at which time decisions will be made by the 
Board of Education. 
g. 
- 
Applicants and the Advisory Committee will be aci~ised. in [vriting. ol'thc 
decisions of the Board of Education by February i st. 
h. An alternate wiii be chosen from among the applicants and so informed. 
The alternate's application wiil be considered with others the following 
year. 
1 Successful applicants shall inform the Superintendent of Schools and the 
Advisory Committee. in writing. of their acceptances or declinations of the 
sabbatical leave no later than February 15th immediately foliowing the 
Board's decision. 
4. Limitations 
a. Applicants may not engage in fill employment while on leave. 
b. A teacher who has received a sabbatical leave from the district will not 
continue to hold any other position on the district staff during the 
sabbatical leave. 
5. Advisory Committee 
a. Since the Sabbatical Program is teacher-initiated and is for classroom 
teachers. the Advisory Committee will be composed of classroom 
teachers. 
b. The Advisory Committee will be a sub-committee of the Faculty Council. 
C .  There will be one teacher elected by his colleagues to the Advisory 
Committee tiom each of the schools in the Oyster Bay-East Norwich 
Central School District. The additional member will be the President of 
the Faculty Council. A chairman will be elected from among its members 
in order to record the proceedings of the Advisory Committee. 
d. Should an applicant be a member of the Advisory Committee at the time 
of his application. he shall disqualify himself for that period. Another 
faculty member from that school will be elected temporarily to fill the 
vacancy. 
6. Reporting 
.A report shall be submitted to the Superintendent once during each scrnester on 
December I st and April I st. In addition. a iinal report shall be submitted within 
thirty (30) days upon completion of the leave. The final report shall become the 
property of the school district and shall be in a form that can be made available for 
resource purposes to staff who may be planning for a sabbatical leave in the future 
or for the improvement of education in the district. 
7. Revision 
This body of criteria shail be subject to review and revision periodically. 
8. Acceptable Uses of Sabbatical Leave 
a. Study at an accredited or approved institution - not less than twelve (12) 
hours per semester related to present teaching assignments or preparation 
for an approved change in assignment. Study may be at an institution in 
the United States or abroad. Less than twelve (12) hours of study may be 
acceptable for the completion of a doctoral thesis. 
b. Travel - The plan must be directly related to the person's present 
assignment and may include observation of classes directly related to the 
applicant's teaching or travel to broaden the applicant's knowledge in his 
field of specialization including concerts, lectures, theater andlor courses 
taken at a foreign university. The plan must provide for evaluation of the 
outcome. 
C. Purposes other than study at an accredited or approved educational 
institution or approved travel. 
A program involving a demonstrated need of the school district such as: 
(1) Research using recognized procedures in a specific field of leaning. 
(2) Study and evaluation of new methods of teaching that may be of 
significant value to the school district. 
(3) Study and evaluation of new materials and equipment that may be of 
significant value to the school district. 
(4) Or anv combination ofthe above. 
9. Dates ot' Leave 
Full Year - September 1st until June 30th 
Fall Term September 1 st to January 3 1 st 
Spring Term - February I st to June 30th 
10. Application 
(See separate pages) 
UNPAID 
Basic Principle 
Pursuant to the principle of minimizing disruptions of the educational program for students. the 
School District may grant leaves of absence without pay. Such leave shall be granted without 
pay up to two full semesters plus any time remaining in the semester in which the leave begins. 
A. Health 
The Board of Education may grant a leave of absence for health reasons. The request for 
the leave shall state the amount of time required within the designated limits and should 
be accompanied by a statement from the employee's physician. In the event the employee 
is not physically able to return on the designated date. a request for an extension may bc 
tiled in writing with the Superintendent of Schools. Such request shall state a new date of 
return and shall be accompanied by a statement from the employee's physician. 
The teacher must notify the School District of hisher plan to return or not to return to the 
School District's employ by May 30 of the year of the leave. 
B. Maternity Leave 
Teachers are encouraged to notify the District as  soon as possible when they anticipate 
taking leave tbr disability related to childbearing. However. a pregnant teacher shall not 
be required to withdraw tiom service or commence leave as long as she is physically able 
to effectively perform her duties. Teachers desiring to take leave related to childbearing 
shall be treated as any other employee with a disability. 
C. Child Care Leave 
The parties recognize that circumstances may occur by reason of pregnancy or due to 
other events not related to pregnancy when unpaid leaves of absence may be desirable to 
a teacher who is a parent without regard to the sex of the teacher. 
1. Any teacher desiring such a leave shall make a written application therefor to the 
Superintendent of Schools at least sixty (60) days prior to the request date of 
commencement thereof and submit in support thereof a certificate of a physician 
or other qualified professional an affidavit of the teacher setting forth facts 
justifying the need for such a leave. The application must set forth the intended 
period of such leave. 
2. Such leave shall not be granted for a period exceeding twelve (12) months in 
duration and the termination date must coincide with the beginning of a school 
year or school semester as the case may be. 
3. A teacher who is on such unpaid child care leave may terminate such leave prior 
to the scheduled termination date provided such return coincides with the 
beginning of a school year or semester. by giving notice as follows: 
a. Notice of intention to return for beginning of school year must be made in 
writing on or before the May 30th immediately preceding the 
commencement of such school year. 
b. Notice of intention to return for next semester must be made in writing on 
or before November 30th immediately preceding the commencement of 
such semester. 
4. While on Child Carc Leave. teachers may. at their request. bc placed on per diem 
substitute lists for possible employment in the district. 
5.  No sick leave of any kind to be granted to a teacher of Child Care Leave. 
Other Reasons. Study, Child Care 
The Board of Education may grant a leave of absence for study, child care or other reason 
which the Board may deem reasonable within the designated limits. A leave of absence 
of child care may be granted without regard to the sex of the applicant. 
D. Other Leaves Without Pay 
The Board of Education may grant a 1czn.e of absence nirhout pa! on proper appiicarion. 
(rood cause showing. Such leave of absence shall be granted at the sole discretion ot'thc 
- 
Board of Education. 
The teacher on leave of absence must notify the School District of hisiher pian to return 
or not to return to the School District's employ by May 30th of the year of the leave. 
ARTICLE XVII 
LEGISLATIVE APPROVAL 
Any provision of this agreement requiring legislative action to permit its implementation by 
amendment of law or by providing the additional funds thereof. shall not become effective until 
the appropriate legislative body has given approval. 
ARTICLE XVIII 
NEW PROGRAMS 
Nothing herein contained: 
a. Shall prevent a teacher from volunteering to teach a sixth teaching assignment for 
the benefit of pupils. 
b. Shall prevent the use of modular schedules or other innovations which may 
require differing numbers of daily teaching periods of varying lengths. Whenever 
possible. innovations shall be instituted with the consultation and cooperation of 
the Faculty Council. 
ARTICLE XIX 
NON-TEACHING SUPERVISORY DUTIES 
Supervisory Duties. Administrative Assignment. Curriculum \irork (i.c.. studv hall. hall 
duty, cafeteria duty). 
The Middle School principal and the Senior High School Principal shall appoint 
committees for the purpose of developing recommendation for equitable d u ~  
assignments. Recommendations shall be ready for the Contract Review Meeting at the 
end of November. 
Detention Duties (Middle School - Senior High School) 
When the assignment of "detention duties" is made. that teacher should not be assigned a 
homeroom or first period class on a secondary schedule whenever administratively 
possible and educationally desirable. The assignment of a teacher or teachers to this 
responsibilitv shall be solely that of the school principal. 
ARTICLE XX 
NON-TENURE TEACHERS 
A. Probationary Teachers 
Probationary teachers will ordinarily be notified of employment status for the coming 
year after the regular meeting of the Board of Education in April. Nothing herein 
contained shall interfere with the rights of the Board of Education as permitted in law 
, with regard to the termination of employment of teachers. 
B. Permanent Substitutes 
A teacher who is employed on a temporary basis as a replacement for a regularly 
employed teacher and is appointed in the following year to a probationary position in the 
same tenure area shall be granted credit for the period of temporary service toward the 
fulfillment of the three year probationw appointment. Such credit shall be up to a 
maximum of two years. 
C. Evaluation 
With respect to probationary teachers, it is agreed that a teacher shall receive within five 
(5) school days of its preparation a copy of any written evaluation report. When a 
classroom observation results in a written report. the teacher shall receive a copy of the 
report within ten (10) school days of the observations. It is further agreed that the teacher 
may attach a statement or comment to such reports. 
ARTICLE XXI 
RECOGNITION 
By virtue of satisfactory evidence submitted by the Faculty Council to the Board of Education 
that the Faculty Council does represent the majority of the certificated professional personnel of 
the Oyster Bay-East Norwich Central School District and an affirmative statement that it does not 
assert the right of strike against any government. to assist or participate in any such strike or to 
impose an obligation to conduct. assist or participate in any such strike. the Board by special 
action on January 16. 1968. recognized the Faculty Council as the exclusive employee 
organization to represent in collective negotiations under Article 14 of the Civil Service Law of 
the State of New York. all certificated professional personnel of the Oyster Bay-East Norwich 
Central School District except the Superintendent of Schools. the Assistant Superintendent of 
Schools. the assistant(s) to the Superintendent. the Building Principal. the Assistant Principals. 
the Directors. and Heads of Departments. Supemisors. and Coordinators. 
Such recognition shall be effective as of the date stated and shall remain in force and effect until 
June 30, 1978 and for successive periods of two years thereafter as permitted under the laws of 
New York State. 
ARTICLE XXII 
REDUCTION OF STAFF 
The School District will. in the process of reducing staff. ordinarily give first consideration to the 
affected teacher(s) for positions open in the district for which the teacherts) might be certified 
and other vacant positions for which they may be qualified. The School District will generally 
consider length of service along with the paramount consideration of quality of service. Nothing 
herein contained shall interfere with the rights of the Board of Education as permitted in law with 
regard to the termination of employment of teachers and the Board's right to choose the most 
qualified persons for retention in the district. Though it is not a binding obligation. the District 
will notify teachers of possible excessing on or before May 1st. 
ARTICLE ,XKIII 
REGISTER KEEPING 
No teacher shall be required to keep a register. 
ARTICLE XXIV 
SALARIES 
1. The salary schedule for the 2001-2002,2002-2003.2003-2004 and 2004-2005 school 
years shall be as contained in Appendices A. 8, C, and D. respectively. The salary guide 
for 2004-2005 shall be created by applying the Consumer Price Index ("CPI") percentage 
increase as reported by the Bureau of Labor Statistics to the 2003-2004 salary guide: 
provided that such percentage shall not be less than 2.75?/0 nor more than 4.7594. 
For teachers earning master's degrees subsequent to 9/1/94: 
I. The placement on the MA column will be made upon completion of the master's 
degree. 
2 .  All master's degrees except those which exceed 45 credits will be treated equally. 
- 
3. For those master's degrees which exceed 45 credits. credits earned beyond 45 can 
be applied to movement to the next column. 
For movement between each column. at least 8 credits must be university approved 
eraduate credits: the remainder may be in-service credits. provided prior approval for 
- 
such purpose has been granted by the superintendent. 
ARTICLE XXV 
SALARY SCHEDULE CONDITIONS 
General Conditions 
The Salary Guide appended to this contract shall be in effect in 
through June 30,2005. 
Increments 
accordan Ice with its terms 
1. Step advancement shall be automatic up to and including the eleventh (I I th) step 
for all personnel employed on or before July 1, 1967. From the twelfth (12th) step 
and above it shall be automatic for all teachers who are performing satisfactorily. 
Column Advancement 
I .  Graduate study beyond the baccaiaureare degree (completed subsequently to the 
receipt of the baccalaureate degree, may be submitted by teachers for 
advancement on the salary guide in accordance with the regulation as stated. 
2. Teachers will obtain prior written approval from the Superintendent of Schools 
for all courses to be submitted for advancement on the salary schedule. Courses 
related to the teacher's present teaching assignment or preparation for an approved 
change in assignment will normally be approved. In addition. the Superintendent 
may approve courses outside the teacher's present assignment. 
3. Graduate study approved by the Board of Education after review of the 
recommendation of the Superintendent of Schools shall entitle the teacher to be 
placed on the appropriate schedule for the number of credits 
approved. Such transfer shall be erfecti1.e at the beginning of thc semester 
following the completion of the graduate courses. 
4. The responsibility for making the request for consideration in writing and 
furnishing of official transcripts shall rest with the teacher. Yo one will be 
advanced on the salary schedule until the official transcripts have been received in 
the office of the Superintendent of Schools. 
Advanced Degrees and Professional Diploma 
1. Master's Degree 
Any teacher who has been awarded a Master's Degree by an accredited 
educational institution shall receive the figure stipulated for a Master's Degree in 
the agreed upon salary schedule, in addition to the salary stated for the step on the 
appropriate schedule. 
a. The parties agree that the Board will establish a new column "MA 75" on 
the teacher's salary schedule. This column will consist of a minimum of 8 
graduate credits. 
It is the intention of the parties that only those courses related to new 
learning strategies or content specifically appropriate to a teacher's 
particular tenure area andlor related to specific goals of the Board of 
Education shall be approved by the Superintendent for eligibility toward 
the MA 75. A plan showing how the teacher intends to implement the 
new skills and/or knowledge in the classroom or to student case load must 
be presented to the Superintendent at the time of application for course 
approval. 
c. Only those credits approved in advance by the Superintendent shall be 
counted toward colurnn movement to MA 75. Accordingly, no credit 
earned or courses taken prior to the signing of this agreement shall be 
counted toward movement to the MA 75 column. 
3. Professional Diploma 
A person who has been awarded a Professional Diploma by an accredited 
institution of higher education shall receive the figure stipulated for a Professional 
Diploma in the salary contract. This amount is not cumulative if a doctorate is 
awarded. 
4. Doctorate Degree 
Any teacher who has been awarded an Ed.D. or Ph.D. by an accredited 
educational institution shall recei1.e the figure stipulated for a Doctorate Degree in 
the salary contract. 
5 .  Salary increases for advanced degrees (Master's and Doctorate) shall be effective 
at the beginning of the semester foilowing the awarding of the degree. 
E. Military Service 
The Board of Education will recognize for salary purposes future military service that 
interrupts an individual's teaching career during that teacher's service in the Oyster Bay- 
East Norwich Central School District. For personnel presently employed in the District. 
whose teaching career was interrupted by military service, one year of salary credit shall 
be granted for such service, providing credit for such service was not granted previously. 
F. Websites 
A $500.00 annual stipend shall be provided for unit members who create and maintain 
their own classroom website. This stipend will be paid at the end of the school year. 
ARTICLE XXVI 
SUBSTITUTE TEACHERS 
A. Teachers. arranging for substitute teachers. will call the telephone number during 
prescribed hours. The teacher will offer the following information: name. school. 
telephone number. grade and subject and day or days he will be absent. 
13. Teachers who have received prior approval to be absent. may arrange with their principal 
for a substitute prior to the date of absence. 
C. Where a teacher's absence is known in advance, and a substitute is not obtained. a teacher 
who provides coverage shall be paid $38.00 for the period covered. This shall not apply 
in cases of emergency absence coverages. nor shall it apply if the teacher providing the 
coverage has been relieved of hisher duty. 
ARTICLE XXVII 
SUMMER STUDY AND SUMMER RECREATION 
Summer Study and Recreation Employment 
The School District agrees that a "cut off" date for notification of employment of personnel in thc 
Summer Study and Summer Recreation programs will be June 1st. providing that the budget for 
the following year is approved in May. In the e\.ent the budget is defeated in  may. the date for 
notification of employment will be June 15th. 
Personnel will be notified according to the dates stated above whether or not their services will 
be required. In the event that anyone is notified to the effect that his services will be required. he 
will be paid. If. for any reason his services are not required in the area of original assignment. 
the Board will assign the person to other duties for an amount of time equal to the original 
assignment. 
ARTICLE 
6.  An elementary teacher who is assigned a grade level other than his current 
assignment shall be entitled to an explanation of the assignment by the principal 
upon request of the teacher. 
7. Unit members who have K-12 certification and are teaching exclusively within 
one elementary building will be responsible for two hundred and forty (240) 
instructional minutes per day. Those members who require "set-up" and "clean- 
up," such as art and science teachers. will be given adequate time to accomplish 
such (not to exceed 5 minutes). 
8. The District shall have the right to reassign unit members for a semester from a 
duty assignment to professional development activities. Teachers released from 
duties for Professional Development shall be required to cover no more than six 
coverages for that semester. 
B. Evaluation 
Classroom Observations 
There will be a minimum number of six observations per year for probationary teachers 
and up to three per year for teachers already on tenure. A suggested schedule for 
observations follows: 
Suggested Observation Schedule 
Probationary Teachers Teachers on Tenure 
PERIOD I 
(Sept. to Jan. 
PERIOD I1 2 I or 7* 
( Feb. to June j 
Total 6 Maximum of 5 
*No more than two observations will be done in one semester. 
a. The teacher andlor administrator may request a conference following an 
observation. 
b. The teacher will receive a written report of an observation within ten ( 10) working 
days of the date of the observation. The teacher shall have the right to append 
hisher remarks to the report and sign the report as an indication of having seen 
the report. Any such remarks shall become an integrai part of the report. 
c. A committee shall be formed that will include the Superintendent and his 
designees and the Faculty Council to develop a process that reflects State 
Education Department regulations regarding the APPR. 
C. Facilities 
At least one room in each building shall be set aside as the faculty room. 
D. Files 
Upon the presentation of a written request by a teacher helshe shall be permitted. at a 
reasonable time, to examine histher official file which shall include all documentation 
relating to the teacher's service in the Oyster Bay-East Norwich Central School District. 
except for confidential information leading to original employment. in the presence of the 
administrator or his designee. who is responsible for maintenance of such file. 
The administration shall inform a teacher whenever a derogatoy document is placed in 
the file which has resulted from the teacher's service in the district. 
The teacher must affix hisher signature to a log in the file indicating that helshe has seen 
the file on a particular date. The teacher. if helshe wishes. may answer material contained 
in the file and such answer shall be attached to the designated document. 
Each teacher's file shall be available for inspection only to: 
1. The Board of Education and its designees 
2. The Superintendent of Schools 
3.  The Assistant Superintendent for Business 
4. The Building Principal 
-I 
- .  The Teacher 
A teacher shall. upon request. be given a copy of any item in his personnel file except 
confidential information leading to original employment at the tollowing costs: Copies 
produced by photocopying or other methods shall be at the rate of twenty-five ( 2 5 )  cents 
per page. 
A teacher shall have the right to have an Association Representative present when heishe 
reviews hislher files. 
E. Homeroom Responsibilities 
Homeroom responsibility in grades 6 - 12 shall be rotated annuaiiy for all teachers in ail 
department where administratively possible and educationally desirable. 
F. Involvement 
1. The School District encourages the involvement of teachers in the process of 
recruitment. 
2. The Board of Education, the Superintendent of Schools and the administrative 
staff will, insofar as it is administratively feasible, involve the teaching staff and 
the Faculty Council in the planning for the improvement of the quality of 
education. This shall include preparation of educational specifications. school 
organizational procedures and curriculum. 
3. New regulations of the individual schools shall. whenever possible. be prepared 
with teacher consultation and put into effect with teacher participation. 
4. Insofar as it is administratively feasible. administrators will try to obtain the 
impressions and comments from teachers from a grade level or department for 
which candidates are being considered for employment in the district. 
5 .  The Superintendent of Schools will. in the early part of the school year. send to 
the Faculty Council a list of teachers who will be in the last year of their 
probationary appointment and therefore will be eligible for consideration for 
tenure during that year. 
6. The Faculty Council. through a regularly constituted standing committee may. if it 
wishes. send to the Superintendent of Schools at any time. objective information 
either in support of granting of tenure or in support of the denial of tenure for any 
individual teacher. 
7 .  When administrative positions are available in the district. the Faculty Council 
may submit recommendations as to qualifications. These recommenciations shall 
be advisory only. 
G. Load - Senior High School 
1. Teachers will be scheduled five (5) daily teaching periods of which no more than 
three (3) should be consecutive. It is understood that the Building Principal may 
make a teaching assignment which is not in keeping with this desirable load. but 
which is then and there educationally and administratively necessary. 
2. Secondary school teachers shall be assigned a maximum of five ( 5 )  administrative 
or supervisory periods a week. The principal will rotate these assignments among 
teachers whenever administratively possible and educationally desirable. 
Secondary teachers shall utilize a sixth period within the teaching day for 
purposes of curriculum review and analysis, grade level meetings and/or 
department meetings, and site based meetings. 
Nothing herein shall prevent a teacher from volunteering to teach a sixth 
assignment for the benefit of pupils. 
Nothing herein contained shall prevent the use of modular schedules or other 
innovations which may require different numbers of daily teaching periods of 
varying lengths. Whenever possible. innovations shall be instituted with the 
consultation and cooperation of the Faculty Council. 
A teacher may volunteer to teach on a zero (0) to eight (8) or two (2) to ten (10) 
schedule. 
Teachers performing administrative duties for departments without chairpersons 
shall receive a stipend of Seven Hundred Twenty-four ($724.00) dollars. 
Effective July I .  1998. such stipend shall be $746.00: effective July l .  1999 such 
stipend shall be $768.00; effective July I ,  2000 such stipend shall be $791.00. No 
additional duties will be added as a result of this stipend. 
H. Sign-in and Sign-out Procedures 
Each building will maintain a daily roster sheet listing all teachers in alphabetical order. Teacher 
shall indicate presence in or out of the building by placing hislher initials in the appropriate box. 
I. Transfers 
Transfers will be made in accordance with Board of Education Policy No. 3005.2. 
J .  Visitation 
The Board of Education. by the creation of budgetary provisions currently recognizes the 
importance of teacher visitation for the purpose of observing and understanding teaching 
materials. techniques and subject content. 
K. Work Day 
1. Hours of Duty - Teachers 
Oyster Bay-East Nonvich Central School District believes that its teaching staff is 
oriented toward the goal of "Excellence for All" and is interested in spending the 
amount of time required to help pupils attain that goal. In order that there shall be 
a basic understanding of working hours on the various levels. the hours are listed 
below: 
Pre-Kinderearten - Kinderparten 
8:35 A.M. - 3:35 P.M. daily 
*Pre-Kindergarten teachers assigned time schedules require certain flexibility as 
determined by needs of children and state requirements. 
Elementarv 
8:35 A.M. - 3:35 P.M. daily 
Middle School 
8:20 A.M. - 320 P.M. daily 
Hieh School 
7:40 A.M. - 2:JO P.M. daily 
2. Extra Help for Students and General Information - 
a. A11 teachers are expected to perform normal duties including hall duty. bus 
duty, etc. 
b. The parties recognize that providing extra help to students is an integral 
part of teachers' professional responsibilities. All teachers are expected to 
fulfill their professional responsibilities. including extra help for pupils 
and retaining pupils for disciplinary reasons. 
c. Extra help shall bc provided. at the teacher's discretion. contiguous to thc 
school day (either before or after school), or within the teacher's 
contractual day. In extenuating circumstances. teachers shall make even 
effort to accommodate the needs of their students. 
d. For purposes of this section. .'extenuating circumstances" shall include 
such things as a pupil's full academic program during the regular school 
day. It shall not include a pupil's extracurricular or other non-medical 
after school commitments. 
e. Extra Help hours shall be posted. 
3. School Year 
a. Guidance Counselors 
Guidance Counselors shall follow the regular school calendar provided 
that the guidance office is covered by one or more persons based upon 
requirements of the deparunent during the post-school days in June and 
the pre-school days in September. 
b. Elementary Grades 
The last day of school on the elementary school grade levels shall be a 
half-day for students. 
4. Change in Times of Schooi Day 
The Superintendent may change the beginning and ending times ot'the school d q .  
(each by ten [lo] minutes]. once during the contract. This will not change the 
length of the workday seven (71 hours). In the event that the Fox school or 
another school reopens. the parties will meet to discuss the beginnins and ending 
times of the school day, provided that the length of the school day will not exceed 
seven (7) hours. 
L Working Conditions 
1. Duty Free Lunch Period 
a. There shall be a dutv free lunch period in the elementary schooi. 
b. Each elementary school teacher shall receive per day an unintermptcd 
lunch period. unless an emergency arises when it is understood that all 
teachers are considered on call. 
C.  Aides shall be employed in the elementary schools by the district to stand 
lunch time duty, includine playground. at lunch time. A11 teachers will 
escort their students to their designated lunch room activity and wiil leave 
them when the children are settled. 
d. To the extent that it is administratively feasible and educationally sound. 
elementary teachers shall have two and one-half ( 2  ?/z) hours of preparation 
time each week. 
2. Parent Conference 
a. Meetings will be held during the school day for secondary teachers 
whenever possible. 
b. Teachers, at the Superintendent's request, shall attend a Fall and Spring 
evening conference for parents. The conference shall not exceed two (2) 
hours in length. Compensation shall be at the "night special event rate" on 
the supplementary salary schedule. The current "open house" night shall 
remain unaffected by the foregoing. 
c. Effective July 1, 199 1, teachers. at the Superintendent's request. shall 
attend only one (1) unpaid evening conference for parents. Effective July 
1, 1992. teachers shall not be compensated for attending a Fall and a 
Spring evening conference for parents. Each conference shall not exceed 
two (2) hours in length. 
The current "Open House" night shall remain unaffected by the foregoing. 
3.  Teacher Aides 
The School District agrees that it will provide the teacher aides for each 
elementary building for the purpose of reducing the time the faculty members 
spend on cafeteria and playground supervision. 
4. Teachers will be paid bi-weekly. 
ARTICLE XXX 
TENURE 
. Tenure provision in the School District shall be governed by the State Education Law. 
B. Charges against a teacher on tenure shall be resolved in accordance with procedures and 
regulations estabiished by the Commissioner of Education and the State Education 
Department under Section 3020-a of the New York State Education Law. 
ARTICLE XXXI 
TEXTBOOKS AND MATERIALS 
A. The School District aerees that all textbooks and teaching materials shaii be selected by 
the classroom teacher in accordance with Board Policy. 
B. All material. supplies and audio-visual equipment shall be made available to all teachers 
within twenty-four (24) hours whenever possible. 
ARTICLE XXXII 
VACANCIES 
The Superintendent of Schools will make good faith efforts to notify all staff members at least 
ten (10) days in advance of all actual or expected openings in professional positions or jobs. 
promotional opportunities. or vacancies in existing or newly created programs. including but not 
limited to. elementary and secondary schools. summer school and adult education. for which 
application will be received. 
ARTICLE XXXIII 
PAYMENT FOR UNUSED SICK LEAVE 
For those unit members eligible to retire pursuant to the New York State reachers 
Retirement System who submit a letter of resignation for purposes of retirement no later than 
March 1 of the year in which they intend to retire, the District will pay teachers two hundred 
dollars ($200.00) per day for each day of unused accumulated sick leave up to a maximum of two 
hundred (200) days. During the 2001-2002 school year. the notification deadline shall be August 
1,2001 for eligible unit members who intend to retire prior to September 1.2001. This 
provision shail sunset June 30.2005. 
DISCUSSION 
During the term of this contract. the Superintendent and Faculty Council President and/or other 
invited members of the staff and/or administration shall meet to discuss and explore 
methodologies and techniques for the purpose of improving the quality of teaching and 
?ducation. It  is the intent of the parties to approach these discussions cooperatively. to foster thc 
acknowledged excellence in teaching currently in existence and to attempt to avoid invocations 
of statutory disciplinary and discharge procedures. 
PART TIME TEACHERS 
1 .  FRINGE BENEFITS 
a. Retirement - as required law 
b. Social Security 
c. Dental Insurance 
e. Catastrophe 
f. Health Insurance 
1. Effective January 1, 1989, health insurance shall be pro-rated according to 
teachers' working times for currently employed part time employees as 
follows: 
215 or lower - 40% coverage 
!4 - 50% coverage 
315 - 60% coverage 
415 - 80% coverage 
2. Effective with the next hired part time employee, hired after November 4. 
1988, a part time employee who is employed less than 315th~ shall receive 
no health insurance benefits. Those employed 315th~ or greater will be 
guaranteed a pro-rata amount of coverage as follows: 
- 60% coverage 
- 80% coverage 
3.  Full time employees who are reduced to part time status will have no 
reduction in benefits. 
2. PERSONAL BUSINESS DAYS 
Part Time - 1 
-7 
2.  DEGREE PREPARATION 
Salaries for Degree preparation will be established at the beginning of the contract period 
and remain for the duration of the contract period. 
4. LONGEVITY 
Longevity increments shall not apply to part time teachers. 
5 .  SICK DAYS 
6.  ACCUMULATION 
Sick days and Personal Business days shall not be cumulative for part time teachers. 
7. ADVANCEMENT ON SALARY SCHEDULE 
Part time teachers employed on 115 or 215 basis will move vertically after having 
completed three (3) years of teaching from anniversary date. 
Part time teachers employed on 315,415, or L/2 time basis will move vertically after having 
completed two (2) years of teaching from anniversary date. 
8. ASSIGNMENTS AND SALARY 
Teaching assignments will be defined as 415. 315. 215. or 115. 
9.  SENIORITY 
If a teacher holds tenure and is reduced from full time service to part time service by the 
District. the teacher retains all tenure and seniority rights as provided by law. 
OYSTER BAY-EAST NORWICH 
CENTRAL SCHOOL DISTRICT 
Dated: 
/ 
uperintendent of Schools 
OYSTER BAY-EAST NORWICH 
FACULTY COUNCIL 
Approved: 
Board of Education Meeting By: &yr&4 4 ,,^F/VL~&F 


















































































































































" B  LEVEL 
(COED) HEAD COACH 
(FALL) HEAD COACH 


























ASST. & JV 
ASST."BW LEVEL 
MIDDLE SCHOOL IMTRAM (FALL) 
MIDDLE SCHOOL IMTRAMURALS 
MIDDLE SCHOOL IMTRAM (WINTER I) 
MIDDLE SCHOOL IMTRAM (WINTER II) 
MIDDLE SCHOOL IMTRAM (SPRING) 
MIDDLE SCHOOL IMTRAM (SPRING) 
SCHED. I SCHED. II 
















































BUS & AWL. SUPERVlSlO (VAR. FOOTBALL & BASKETI 
BUS & ATHL. SUPERVlSlO (GAMES FOOTBALL & BASK 
BUS & AWL. SUPERVISION 
CONCERTS & PLAYS 
HOME TUTORING 
ADULT EEUCATION - CERTIFIED TEACHERS 
ADULT EDUCATION - INSTRUCTORS 
RECREATION & MUSIC - CERTIFIED TEACHERS 
RECREATION & MUSIC - INSTRUCTORS 
SUMMER STUDY 
SCHOOL DANCES & NIGHT SPECIAL EVENTS 
DRIVER EDUCATION INSTRUCTOR 
OVERNIGHT TRIPS 


































































(COED) HEAD COACH 
(FALL) HEAD COACH 













(COED) HEAD COACH 
HEAD COACH 
ASST. JV 










ASST. & JV 
ASST."B LEVEL 
MIDDLE SCHOOL IMTRAM (FALL) 
MIDDLE SCHOOL IMTRAMURALS 
MIDDLE SCHOOL IMTRAM (WINTER 1) 
MIDDLE SCHOOL IMTRAM (WINTER II) 
SCHED. I SCHED. II 
(1 -3 YRE (4-6 YRS.) 
SCHED ll 










































MIDDLE SCHOOL IMTRAM (SPRING) 





BUS & ATHL. SUPERVlSlO (VAR. FOOTBALL & BASKETI 
BUS & ATHL. SUPERVlSlO (GAMES FOOTBALL & BASK 
BUS & ATHL SUPERVISION 
CONCERTS & PLAYS 
HOME TUTORING 
ADULT EDUCATION - CERTIFIED TEACHERS 
ADULT EDUCATION - iNSTRUCTORS 
RECREATION & MUSIC - CERTIFIED TEACHERS 
RECREATION & MUSIC - INSTRUCTORS 
SUMMER STUDY 
SCHOOL DANCES & NIGHT SPECIAL EVENTS 























































(COED) HEAD COACH 
(FALL) HEAD COACH 


























ASST. a JV 
ASST."B" LEVEL 
MIDDLE SCHOOL IMTRAM (FALL) 
MIDDLE SCHOOL IMTRAMURALS 
MIDDLE SCHOOL IMTRAM (WINTER I) 
MIDDLE SCHOOL IMTRAM (WINTER 11) 
MIDDLE SCHOOL IMTRAM (SPRING) 
SCHED. I SCHED. I1 

















































BUS & ATHL. SUPERVlSlO (VAR. FOOTBALL & BASKtrl 46.02 
BUS & ATHL. SUPERVISIO (GAMES FOOTBALL & BASK 46.02 
BUS & AWL. SUPERVISION 46.02 
CONCERTS & PLAYS 46.02 
HOME TUTORING 59.67 
ADULT EDUCATION - CERTIFIED TEACHERS 41.70 
ADULT EDUCATION - INSTRUCTORS 33.75 
RECREATION & MUSIC - CERTIFIED TEACHERS 46.71 
RECREATION & MUSIC - INSTRUCTORS 33.87 
SUMMER STUDY 59.67 
SCHOOL DANCES & NIGHT SPECIAL EVENTS 46.02 
DRIVER EDUCATION INSTRUCTOR 46.71 
OVERNIGHT TRIPS 1 70.50 
SR.CLASS ADVISOR #I 
SR.CLASS ADVISOR #2 
JR.CLASS ADVISOR #I 
JR.CMSS ADVISOR #2 
SOPH.CIASS ADVISOR #I 
SOPH.CIASS ADVISOR #2 
FRESH..CIASS ADVISOR 
UNITED NATIONS CLUB 
NATIONAL HONOR SOCIE' 
INTERNATIONAL CLUB 
MATHLETES ADVISOR H.S 
MATHLETES ADVISOR M.5 




STUDENT COUNCIL #1 
STUDENT COUNCIL #2 
STUDENT COUNCIL ,M.S. i 
STUDENT COUNCIL ,M.S. i 
COMPTROLLER 
DISTRICT TREASURER 
STUDENT STORE ADVISO 
NEWSPAPER ADVISOR 
SR. YEARBOOK ADVISOR 
MUSICAL PLAY DIRECTOF 
STAGE DIRECTOR 
MUSICAL PLAY ASSIST. 1 
MUSICAL PLAY ASSIST. 2 
CHORUS MASTER.H. S. 
CHORUS MASTER, M.S. 
HS. BAND DIRECTOR 
MS. BAND DIRECTOR 
ASST. MARCHING BAND D 
ELEM. CHORUS 
FOURTH GRADE CHORUS 
MS. CHORUS 





H.S. FUND MANAGER 
LITERARY MAGAZINE 




SR.CLASS ADVISOR # I  
SR.CLASS ADVISOR #2 
JR.CLASS ADVISOR #1 
JR.CLASS ADVISOR #2 
SOPH.CLASS ADVISOR #1 
SOPH.CLASS ADVISOR #2 
FRESH..CLASS ADVISOR 
UNITED NATIONS CLUB 
NATIONAL HONOR SOCIE 
INTERNATIONAL CLUB 
MATHLETES ADVISOR H.8 
MATHLETES ADVISOR M.5 
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STUDENT COUNCIL ,M.S. i 
STUDENT COUNCIL ,M.S. i 
COMPTROLLER 
DISTRICT TREASURER 
STUDENT STORE ADVISO 
NEWSPAPER ADVISOR 
SR. YEARBOOK ADVISOR 
MUSICAL PLAY DIRECTOF 
STAGE DIRECTOR 
MUSICAL PLAY ASSIST. 1 
MUSICAL PLAY ASSIST. 2 
CHORUS MASTER.H.S. 
CHORUS MASTER, M.S. 
HS. BAND DIRECTOR 
MS. BAND DIRECTOR 
ASST. MARCHING BAND D 
ELEM. CHORUS 
FOURTH GRADE CHORUS 
MS. CHORUS 





H.S. FUND MANAGER 
LITERARY MAGAZINE 





SR.ClASS ADVISOR # I  
SR.ClASS ADVISOR #2 
JR.ClASS ADVISOR # I  
JR.ClASS ADVISOR #2 
SOPH.CLASS ADVISOR # I  
SOPH.CLASS ADVISOR #2 
FRESH..CLASS ADVISOR 
UNITED NATIONS CLUB 
NATIONAL HONOR SOClE 
INTERNATIONAL CLUB 
MATHLETES ADVISOR H.E 
MATHLETES ADVISOR M.5 




STUDENT COUNCIL #1 
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STUDENT COUNCIL ,M.S. i 
STUDENT COUNCIL .M.S. i 
COMPTROLLER 
DISTRICT TREASURER 
STUDENT STORE ADVISO 
NEWSPAPER ADVISOR 
SR. YEARBOOK ADVISOR 
MUSICAL PLAY DIRECTOF 
STAGE DIRECTOR 
MUSICAL PLAY ASSIST. 1 
MUSICAL PLAY ASSIST. 2 
CHORUS MASTER.H.S. 
CHORUS MASTER, M.S. 
HS. BAND DIRECTOR 
MS. BAND DIRECTOR 
ASST. MARCHING BAND D 
ELEM. CHORUS 
FOURTH GRADE CHORUS 
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H.S. FUND MANAGER 
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THE BOARD OF EDUCATION OF THE OYSTER BAY-EAST NORWICH C.S.D. 
AND THE 
OYSTER BAY-EAST NORWICH FACULTY COUNCI 
The Board of Education of the Oyster Bay-East Norwich C.S.D. ("District") and the 
Oyster Bay-East Norwich Faculty Council ("Faculty Council") hereby agree that, except as 
noted below, the terms and conditions of employment for the members of the teachers' 
bargaining unit as set forth in the parties' 2001 -2005 collective bargaining agreement 
("Agreement") shall be continued through June 30,2006. 
1. The 2004-05 Salary Schedule and Supplementary Salary Schedule shall be 
increased by three percent, effective July 1,2005. 
2. Payment for the following shall be increased by three percent: Article 1X.B (in- 
service teaching), Article XXV1.C (coverage for absent teacher), and Article 
XXIX.G.7 (administrative duties in lieu of department chairperson). 
3. Article XXXIII - Payment for Unused Sick Leave: This article shall sunset on 
June 30,2005. 
Dated: ,2005 
Oyster Bay, New York 
FgLfhe District: For the Faculty Council: 
Linda Reed 
President 
R E C E I V E D  
DEC 1 5  2005 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
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BUDGET 'NOTES REWRT OM ,2006-07 BUDGET 
/'lo JL 
ACCOUNT/ ACCOUNT NAME/ 
SPLIT NAME NOTE DESCRIPTION 
.......................................................................... 
OPER PLANT D1ST:NON INSTR P/T 
DANIEL AQUILINO 4HRS l2MDNTHS 






TOTAL : 11,985.40 
SUPERVISION ADM:NON INSTR P/T 
PANAGOT, E (BETSY) 3.4 HRS/ SUBST COORD 







TCHG D1ST:RESIDENT SUBSTITUTES 
DONNELLY, KRISTYN-HS 1 DAY 
GUSKIN, ELISSA -TR 1 DAY 
HAAS, ELAINE-HS 1 DAY 
CARBAJAL, JENNIFER-HS 1 DAY 













TCHG DIST: LEAVE REPLACEMENT SUBS 
LV REPL SUBS BA 1 






TOTAL : 45,358.00 
TCHG D1ST:TCHR ASST 
BARTOLOMEO, DANIEL 5.5 HRS/SCIENCE 







TCHG D1ST:NON INSTR P/T 
SUBS AND EXTRA ASSIGNMENTS YES 20,000.00 
........................ 
TOTAL : 20,000.00 
TCHG HS:TEACHER AIDE 
DANNA, SALVATRICE 4.4 HRS 
GIORDANO, DONNA 3.25 HRS 
GOWE, GRACE 6.75 HRS 
KUHNS, KATRINA 6 -2 HRS 
LIVOLSI, C (LIL) 6.75 HRS 
MILROY, JANE 6.75 HRS 











VARRICCHIO, THERESA 4.4 HRS 
ZAMBRA'ITO, GERLYNN 3.25 HRS 
NEG 05/06 AND 06/07 
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BUDGET NOTES REPORT FROM 2006-07 BUDGET 
TCHG VERN:TEACHER AIDE 
ANTONIO, JEAN 2.5 HRS 
CARNESI, LOIS 2.5 HRS 
DANIELLO, LISA 2.5 HRS 
DIBLASI, GEORGEAN 2.5 HRS 
DI ROSSI, LYNN 3HRS 
HAWXHURST, MCHL 2.5 HRS 
MAVROS, TINA 2.5 HRS 
MCCLOSKEY-BROWN 2.5 HRS/LEAD 
MCCLOSKFY-BROWN 4.5 HRS 
PAOLICELLI, CARLA 2.5 HRS 
WHELAN, KAREN 5.5 HRS/LIBRARY 
qiJrc 
TCHG TR:TEACHER AIDE 
BECKFIT, DONNA 2.6 HRS 
BRAEMT, JOAN 2.6 HRS 
DAMIANI, ELYSE 2.6 HRS/LEAD 
IZZO, BARBARA 5.75 HRS 
LORE-LEMAR, JUDY 22.5 WK 
MC DONALD, THERESA 4.5HRS 
MERICLE, PAMELA 2.6 HRS 
PILLA, ANGELINA 2.6 HRS 
WANSER, MARGARET 2.6 HRS/NOON HR S W S R  
NM; 05/06 AM, 06/07 
TCHG TR KDGTN:TEACHER AIDE 
BELLISSIMO, SUSAN 5.5 HRS 
COOKE, LUCY 5.5 HRS 
KOWULIS, NINA 5.5 HRS 
LA CORTE, CAROL 5.5 HRS 
VLAVIANOS,CHRISTINA 5.5 HRS 
ZANGARI, CLAIR 5.5 HRS 
NM: 05/06 AND 06/07 
BAGAN, MARYANN- 5.75HRS/PRE-K 
DIST. CLERICAL STL 
BOOKROOM 3 X3.5 HR/DX4O DAYS 
BOOKROOM 1 X3.5DX40 DAYS 
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BUDGET NOTES REPORT FROM 2006-07 BUDGET 
ACCOUNT/ ACCOUNT NAME/ 
SPLIT NAME NOTE DESCRIPTION UNITS PRICE 
------------------------------------------------------------------------------------------------------------------- 
A 2250.156-01 SPECIAL ED-HS:TCHR ASST 
BRANCACCIO , RICHRD 5.5 HRS 1001.00 20.34 
BRENNAN, DEBORAH 5.5 HRS 1001.00 20.34 
BRIK, NADINE 5.5 HRS 1001.00 20.34 
BRODERSEN, CHRIST'N 5.5 ms 1001.00 20.34 
D ASCOLI, SAL 5.5 HRS 1001.00 20.34 
GALANTE, VICTORIA 5.5 HRS 1001.00 21.61 
GIRARDIN, LAURA 5.5 HRS 1001.00 20.34 
HESLIN, EMMIE 5.5 HRS 1001.00 20.34 
NORTON, PAULA- W 6HRS/STUDENT 1183.00 21.61 
NORTON, PAULA PM -5 HRS 90.00 21.61 
SOTIRIOU. FRANCES 5.5 HRS 1001.00 20.34 
TRENTIN1 , DONNA-W6 HRS/ STUDENT 1183.00 20.34 
BRIK TO TR-REPLACE? 0.00 0.00 
NEG 05/06 AND 06/07 0.00 0.00 
SPECIAL ED VERN:TCHR ASST 
ANTONELLI, DAN'LLE 5.5 HRS 
BARBIERO, INEZ 5.5 HRS 
COLLINS, LINDA 5.5 HRS 
LINDEN, JAYNE 5.5 HRS 
RANALDO, BARBARA 5.5 HRS 
NFG 05/06 AND 06/07 
SPECIAL ED TR:TCHR ASST 
FUREY, NORA 5.5 HRS 
HANSON, LORI 5.5 HRS 
HARRISON, AGNES 5.5 HRS 
LUCAS, KIMBERLY 5.5 HRS 
REINHARDT, JUDITH 5.5. HRS 
SCHWAB , PAMELA 5.5 HRS 
BRIK, NADINE-5.5 HRS/HS-W/STUDENT 
NEG 05/06 AND 06/07 
SPECIAL ED DISTR1CT:TEACHER AIDE 
M CASSELLA 3HRS/EAST WOODS 
SUMMER -VISCARDI 6WKSX24HRS/WK 
SUMMER PROGRAM-GAP 6WKSX5HRS/DAY 
NEG 05/06 AND 05/07 
LIBRARY/AV HS:TCHR ASST 
MACA, KIMBERLY 6 HRS 
MACA, KIM/PM -5 








































TOTAL : 145.064.92 
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